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Sungkyunkwan University Winter International Student Experience (WISE) 2026 
 

 Organizational Behavior 
Visiting Prof. Kyoungshin Kim, Sungkyunkwan University  

 

COURSE INFORMATION 

Credits: 3 credits 
Class Hours: 42 contact hours in total 
Class Period: 22 December 2026 – 7 January 2027 
 
SHORT COURSE DESCRIPTION 

This course examines how individual, group, and organizational factors shape behavior in workplace 
settings. Key topics include motivation, decision-making, communication, conflict management, 
leadership, power and politics, and organizational culture. It emphasizes both conceptual 
understanding and practical application. 
 
LEARNING OBJECTIVES 

By engaging with core theories and concepts in organizational behavior, students will develop a 
structured understanding of how people and systems interact within organizations. The course aims 
to support the development of practical insight for navigating real-world organizational contexts. 

By the end of the course, students will be able to: 

 Analyze how individual characteristics (e.g., personality, values, perception, motivation) 
influence behavior in organizational settings. 

 Evaluate group processes such as decision-making, communication, and conflict 
management in workplace contexts. 

 Apply key leadership and influence concepts, including leadership styles, power, and 
organizational politics, to real-world situations. 

 Examine how organizational systems (e.g., structure, culture, and change) shape employee 
behavior and organizational outcomes. 

 Assess emerging trends and challenges in organizational behavior and identify their 
implications for practice. 

 
READING MATERIALS 

Lecture notes will be provided in PDF format. 
Additional readings and case materials may be assigned as needed. 
Students are expected to review assigned materials prior to class to support active participation. 

Suggested Readings: 
Griffin, R. W., Phillips, J. M., & Gully, S. M. (2023). Organizational Behavior: Managing People and 
Organizations (14th ed.). Cengage Learning. 
Robbins, S. P., & Judge, T. A. (2019). Organizational Behavior (18th ed.). Pearson. 
Kinicki, A., & Williams, B. (2020). Management: A Practical Introduction (9th ed.). McGraw Hill. 
 
COURSE REQUIREMENTS AND GRADING 

Grading Breakdown 
Attendance (20%) + Participation & Group Work (30%) + Final Assignment (50%) = 100% 
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Attendance (20%) 
Regular attendance is expected for all scheduled class sessions. Attendance will be monitored, and 
absences or tardiness may affect the final grade. Each absence will result in a deduction of 2 points, 
and each instance of tardiness will result in a deduction of 1 point. 
In accordance with university regulations, students are required to attend at least 80% of all classes. 
Students who fail to meet this requirement may be subject to additional academic consequences as 
outlined by the institution. 

Participation & Group Work (30%) 
This course includes collaborative activities, presentations, and discussions designed to deepen 
understanding of organizational behavior concepts through application and exchange of perspectives. 
Participation will be evaluated based on the quality of contributions, engagement in discussions, and 
preparedness for class activities. 

Organizational Behavior Reflection Project (50%) 
Students will complete an individual reflective assignment based on guided materials provided 
throughout the course. The assignment focuses on connecting course concepts to personal 
experiences and perspectives. Further details, including structure and evaluation criteria, will be 
provided in class. 
The assignment will be assessed based on depth of reflection, integration of course concepts, and 
clarity of expression. 

Academic Honesty 
Students are expected to uphold the highest standards of academic integrity throughout the course. 
All submitted work must be original and properly acknowledge any sources used. 
Any form of academic misconduct, including plagiarism, unauthorized collaboration, or the use of 
unapproved materials, may result in penalties in accordance with university policies.  
The use of AI tools is permitted only when it supports individual learning and reflection. Submissions 
should reflect the student’s own understanding and thinking. Students are encouraged to approach 
assignments as opportunities for genuine reflection and learning. 
 
COURSE SCHEDULE 

 
– WEEK I – 

 

1. Tuesday (22 Dec): Introduction to Organizational Behavior; Individual Differences 

 

2. Wednesday (23 Dec): Values, Perception, and Responses 
 
3. Thursday (24 Dec): Motivation 
 
Friday (25 Dec) – Holiday 
 
 

– WEEK II – 
 
4. Monday (28 Dec): Groups and Teams 
 
5. Tuesday (29 Dec): Decision-Making and Problem Solving 
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6. Wednesday (30 Dec): Communication 
 
7. Thursday (31 Dec): Conflict and Negotiation 
 
8. Friday (1 Jan) - Pre-recorded Lecture – Leadership Theories 
 
 

– WEEK III – 
 

9. Monday (4 Jan): Contemporary Leadership 
 
10. Tuesday (5 Jan): Power, Influence, and Organizational Politics 
 
11. Wednesday (6 Jan): Organizational Culture 
 
12. Thursday (7 Jan): Change Management 
 
The schedule is subject to change based on class progress and discussion needs. 


